EVENING STANDARD

Get on the righ

SARAH RICHARDSON

KILLS development agency

PATH National is working in

partnership with the Associa-

tion of London Environmen-

tal Health Managers (ALEHM),
the Chartered Institute of Environ-
mental Health (CIEH) and Middlesex
University to create a national pro-
gramme that addresses staff recruit-
ment and retention issues in the
environmental health sector. Supported
by the London Development Agency
(LDA), PATH’s focus is on addressing
skills deficits and enhancing workforce
diversity through training interventions
aimed at black, Asian and minority eth-
nic (BAME) individuals.

According to the 2001 census, BAME
groups make up 7.9 per cent of the UK
population and nearly a third of Lon-
doners. Yet in the environmental health
sector, only 3.9 per cent of staff are from
BAME groups. It is a statistic that is at
odds with the growing recognition that
delivery of public services can be
improved if the workforce better reflects
the community it serves.

Working closely with several environ-
mental health departments within Lon-
don local authorities, PATH launched a
three-year programme pilot in 2004
which offered nine traineeships in bor-
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oughs including Richmond, Ealing,
Greenwich and Haringey. These trainee-
ships incorporate work-based learning
and the chance to gain a relevant accred-
ited qualification — the first cohort is
completing either a BSc in Environ-
mental Health at Middlesex University
or an MSc at King's College, London.
When the scheme expands its intakein
September, trainees will also have the
option of taking a Level 4 Certificate of
Higher Education in Housing Practice
and Environmental Health at Middlesex.

Tony Buc ingha.n;l

Rehana Begum, 26, signed up on the
urgingof her boss in the environmental
health department at the London Bor-
ough of Newham where she had been an
administrator since graduating from
the University of East London in 2001.

“My job often involved taking calls
from restaurant owners and landlords
who had taken issue with our work,
wondering why they had to register
their property, for example,” she recalls.
“I explained to my boss that it would help
me to understand their concerns if I

could go out with the officers and find out
more about what they did. When my
boss suggested the traineeship, I jumped
at the chance.”

As a trainee, Rehana has finished a
series of placements around the depart-
ment and is compiling an Experiential
Learning Portfolio (ELP), documenting
her experience in environmental health
including food poisoning cases, noise
complaints, food safety and community
health. She is also studying one day a
week for her MSc at King’s.

“Newham’s ethnic diversity and its sta-
tus as one of the host boroughs for the

2012 London Olympics make it an inter-

esting and exciting place to work,” she
says. “There are opportunities in envi-
ronmental health, particularly as the
recent local government White Paper
talks about bridging the gap between
environment health and public health
and how we as officers can increase peo-
ple’s understanding of these issues.

“T've received great support from my
colleagues and am especially thankful to
my boss, Steve Miller; Newham’ s Head
of Public Protection, for allowing me the
opportunity to approach the Masters
with such confidence.”

Rehana has also attended training
events covering generic personal skills
that have been organised by PATH,
including sessions on public speaking,
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